To Whom It May Concern,
On May 13, 2016, the United States Department of Education Office of Civil Rights (OCR) and
United States Department of Justice (DOJ) issued joint guidance for educational institutions about
the opportunity and obligation every school has to include transgender students in all programs
consistent with their asserted gender identity. This national guidance provides additional clarity
as to best practices and schools’ legal obligations under Title IX. At the same time, the United
States Department of Education released a document, Examples of Policies and Emerging
Practices for Supporting Transgender Students, that provides additional practical suggestions for
school districts as they seek to support transgender students.
The Ann & Robert H. Lurie Children’s Hospital of Chicago’s Gender & Sex Development Program
has long been a national leader in supporting schools and transgender and gender expansive
youth. In March 2016, Lurie Children’s issued a position statement in support of transgender and
gender expansive youth. In collaboration with others, in April 2016, Lurie Children’s issued the
attached Model Policy and Administrative Procedure to guide schools as they navigate how to
support gender inclusion, something that is important for all students.
These materials were developed out of a collaboration between Juliet Berger-White, Esq. (Hughes
Socol Piers Resnick Dym, Ltd.), Owen Daniel-McCarter, Esq. (Illinois Safe Schools Alliance), and
Jennifer Leininger, M.Ed. (Ann & Robert H. Lurie Children’s Hospital of Chicago), and with the
support of other experts and practitioners.
The attached Model Policy and Procedure have been updated to incorporate and assist
schools to comply with their obligations under Title IX as recently articulated by the
May 13, 2016 Joint Guidance.
The Model Policy does not constitute legal advice, create legal requirements, nor form legal
obligations. The intent of the Model Policy is to provide information and example practices that
may help school districts meet and comply with Title IX regulations. School districts should
consult with their attorney and review the applicable laws and guidance from the OCR and DOJ to
make their own determination of the requirements under applicable law.
If you are interested in using the text from this document for district or school policies, guidelines,
or procedures, please contact Jennifer Leininger at JLeininger@luriechildrens.org or 773-303-6056,
for permission and for guidance and support. The Model Policy and Administrative Procedure may
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only be utilized with the express, written permission of Ann & Robert H. Lurie Children’s Hospital
of Chicago and such permission shall be granted solely for non-commercial purposes.
Sincerely,
The Gender & Sex Development Program
Ann & Robert H. Lurie Children’s Hospital of Chicago
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MODEL POLICY FOR STUDENT GENDER SUPPORT
This Policy sets forth the District Policy for schools to address the needs and concerns of
transgender and gender expansive students to ensure safe, affirming, and healthy school
environments where every child can learn. Schools within the District must be proactive in
creating a school culture that respects and values all students and fosters understanding of
gender identity and expression within the school community. This Policy is intended to
ensure that all students are welcomed, valued, included, and respected; to help schools
ensure safe learning environments free of discrimination, harassment, and bullying; and to
promote the educational and social integration of transgender and gender expansive
students. This Policy cannot and does not anticipate every situation that may occur; every
student is different and that includes transgender and gender expansive students. The
support and accommodations for each student must be assessed and addressed individually
based on the specific requests and needs of each student.
This Policy is supported by District Policies _____ “Equal Educational Opportunities,” ____
“Harassment of Students Prohibited,” _____ “Student Appearance,” ____ “School Uniforms,”
and ____ “Preventing Bullying, Intimidation, and Harassment.” This Policy is also
supported by 20 U.S.C. §1681(a), Title IX of the Education Amendments of 1972, as
explained by the May 13, 2016 Guidance from the U.S. Department of Education Office of
Civil Rights and U.S. Department of Justice, the Illinois Human Rights Act 775 ILCS 5/5101 et seq., and the Illinois Prevent School Violence Act 105 ILCS 5/27-23.7.
1.

Definitions

Understanding the terminology associated with gender identity and expression is important
to providing a safe and supportive school environment for students. These definitions are
provided not for the purpose of labeling students but rather to assist in understanding this
Policy and the District’s legal obligations.
Cisgender: Cisgender is a term used to describe people whose gender identity corresponds
with their assigned sex at birth.
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Gender Identity: Gender identity is a person’s inner sense of being male or female, a
combination of both, or neither, and is not dependent on the sex assigned at birth. All people
have a gender identity, not just transgender people. 1
Gender Expression: Gender expression is an individual’s characteristics and behaviors such
as appearance, dress, mannerisms, speech patterns, and social interactions that are
perceived as masculine or feminine.
Gender Expansive (also called Gender Nonconforming, Gender Variant, or Gender Creative):
Gender expansive is a term that refers to individuals whose gender expression does not
follow social expectations or stereotypes based on their sex assigned at birth. It may (or may
not) include a change in gender identity. For example, a person with sex assigned at birth
as male could be: “I am a girl and I like to express femininity.” Or “I am a boy and I like to
express femininity.”
Sex Assigned at Birth: Sex assigned at birth is often based solely on external genitalia but
also includes internal reproductive structures, chromosomes, hormone levels, and secondary
sex characteristics. This is typically the sex reflected on one’s original birth certificate.
Sexual Orientation: Sexual orientation is a person’s emotional and sexual attraction to other
people based on the gender of the other person. Sexual orientation is not the same as gender
identity. Not all transgender youth identify as gay, lesbian or bisexual, and not all gay,
lesbian and bisexual youth display gender nonconforming characteristics.
Transgender: Transgender is a term that describes individuals whose gender identity is
different from what is assumed based on their sex assigned at birth, and/or whose gender
expression is different from the way males or females are stereotypically expected to look or
behave. This term applies to identity but not necessarily body parts. This is an umbrella
term for a variety of gender identities and expressions.
Transition: A way to describe the process(es) an individual may go through to change their
gender expression and identity documents to match their internal gender identity.
Transition can be social, emotional, and/or medical and is different for every individual. For
most transgender students, the experience of transition does not involve medical
intervention but rather will be achieved through social transition, a process whereby they
begin to live and identify with the gender consistent with their gender identity. There is no
medical threshold, mental health diagnosis, or treatment requirement that a student must
meet in order to have the student’s gender identity recognized and respected by the District.
2.

Confidentiality

To ensure the safety and well-being of the student, District employees shall not disclose a
student’s gender identity, sex assigned at birth, transgender status, or information that
It is important to note that some students might not feel comfortable asserting their gender identity
in all aspects of their lives so it is not required that a student have a consistent or uniform assertion
of gender identity.
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may reveal a student’s transgender status (e.g. birth name) to anyone (except as required by
the Illinois Missing Children Records Act), including but not limited to other staff members,
students or parents of other students, unless such disclosure has been authorized by the
student’s parent(s)/guardian(s).
The District shall work with the student to devise an appropriate plan regarding
confidentiality of the student’s gender identity, which shall be documented in a Gender
Transition Plan or Gender Support Plan (attached as Appendix A & B). Such information
shall be disclosed only to the extent necessary to support the student’s social, emotional,
and academic success. If such disclosure is necessary, the District shall work with the
student or the student and the student’s parent(s)/guardian(s) to devise an appropriate plan
for disclosure, the details of which shall be documented in the Gender Transition or Gender
Support Plan. Unauthorized disclosure can violate Title IX or privacy laws, such as the
Family Educational Rights and Privacy Act (FERPA) or the Illinois School Student Records
Act (ISSRA).
In some cases, transgender students may feel more supported and safe if other students are
aware that they are transgender. In such cases, and only with the consent of the student or
student’s parent(s)/guardian(s), District staff should work closely with the student, family,
and other staff members on a plan to inform and educate the student’s peers and shall
document the plan. It may also be appropriate to engage external resources to assist with
educational efforts. A list of support organizations for transgender students and their
families is provided in Appendix C.
3.

Names, Pronouns, Gender Markers

A student has a right to request to be referred to by a name and pronouns that correspond
with the student’s gender identity. A student can request that all school staff and fellow
students refer to the student by the name and pronouns that correspond with the student’s
gender identity.
Parent(s)/guardian(s) have a right to request that the District change the student’s name
and/or gender marker in the centralized electronic database. To change a student’s name
and/or gender marker with the District, the student’s parent(s)/guardian(s), shall submit a
School Roster Information Change Request, which is attached as Appendix D, to the District
office where school registration forms are submitted or to the Gender Support Team.
Within ten (10) business days of submission of the School Roster Information Change
Request, the District shall change the student’s name and/or gender marker (if applicable)
in the District’s electronic database. This will result in the student’s name and gender
marker being changed for all purposes, including but not limited to student rosters, student
technology logins, email systems, student identification cards, and awards. If the District
changes the student’s name or gender marker pursuant to a School Roster Information
Change Request, the Superintendent or designee shall be the only person in the District to
have access to the student’s birth certificate, which is required by Illinois Missing Children
Records Act.
A student is not required to obtain a court-ordered name or provide medical or psychological
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documentation to change the student’s name or gender marker with the District.
4.

Gendered Facilities & School-Sponsored Programs

Transgender and gender expansive students shall have access to gendered facilities and
school-sponsored programs that are consistent with the student’s gender identity. This
includes, but is not limited to, access to multi-stalled gendered restrooms, locker rooms, fine
and performing arts programs, trips, and athletic programs.
a.

Restrooms

Every student shall have access to restrooms that correspond to their gender identity
regardless the student’s sex assigned at birth. No student shall be required to use a singlestall restroom because the student is transgender or gender expansive. The discomfort of
other students is not a reason to deny access to a restroom to a transgender student.
Regardless of gender identity, any student who has a need or desire for increased privacy
should be provided access to a reasonable alternative, such as a single-stall restroom.
b.

Locker Room Accessibility

Students shall have access to locker room facilities that correspond to their gender identity.
Transgender and gender expansive students shall have access to facilities that correspond
to their gender identity in the same manner that all students are provided with such access
(e.g. no student shall be required to use a private area within a gendered facility). Under no
circumstances may students be required to use sex-segregated facilities that are
inconsistent with their gender identity.
Any student, including transgender students, who express a need or desire for increased
privacy will be provided with a reasonable alternative changing area, such as the use of a
private area (e.g. a nearby restroom stall with a door, an area separated by a curtain, a
Physical Education instructor’s office in the locker room, or a nearby health office restroom),
or with a separate changing schedule (e.g. using the locker room that corresponds to their
gender identity before or after other students). Any alternative arrangement shall be done
at the request of the student and should be provided in a way that allows the student’s
gender identity or reason for the accommodation to be kept confidential.
c.

Physical Education, Intramural Sports, Interscholastic Sports,
and Health Education

All students shall be permitted to participate in physical education classes, intramural, and
interscholastic sports in a manner that corresponds with their gender identity or in a
manner that allows the student to feel the safest, included, and most comfortable. Physical
education and health education will not divide students based on sex assigned at birth or
gender identity during any activities or classes. When such separation is unavoidable, all
students will self-select groups where they feel most comfortable and will be given the
option of choosing based on their gender identity.
(For high schools) As a member of the Illinois High School Association (IHSA), the District
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will follow the IHSA Policy and School Recommendations for Transgender Participation.
d.

School Trips

All students shall be permitted to participate in all school trips in a manner that
corresponds with their gender identity or in a manner that allows the student to feel the
safest, included, and most comfortable. In planning school trips, the needs of students who
are transgender and gender expansive shall be assessed in advance of the trip on a case-bycase basis and will be documented. This documentation shall be in the student’s Gender
Support Plan, if the student has a Plan. In making these decisions, the District’s goals are
to maximize the student’s social integration and equal opportunity to participate in school
activities, to ensure the student’s safety and comfort, and to minimize stigmatization of the
student. In all cases, transgender and gender expansive students shall have the option of
participating in the trip consistent with their gender identity. Students should also be
provided with accommodations that make the transgender or gender expansive student feel
safest while also allowing for maximized social integration.
Any transgender student who has an expressed need or desire for increased privacy will be
provided with a reasonable accommodation, which may include a private room. Any
alternative arrangement should be provided in a way that allows the student’s gender
identity to be kept confidential.
The District shall ensure that transgender and gender expansive students have access to
restrooms that correspond with their gender identity, or a private stall if requested by the
student, when students are on a school-related field trip, including overnight trips and the
travel to/from the school for the school trip.
5.

Dress

All students shall be permitted to wear clothing to school that is consistent with their
gender identity, including at school-sponsored functions such as dances, after school
activities, and graduation. The school dress code shall not be enforced more strictly for
transgender and/or gender expansive students.
A student whose gender expression is different from expectations based on the student’s sex
assigned at birth shall not be considered disruptive to the educational process or as an
interference with the maintenance of a positive teaching/learning climate.
6.

Curriculum & Pedagogy

All teachers, administrators, staff, and support staff shall use a gender-affirming approach.
A gender-affirming approach is a framework used to create environments in which all
students are able to identify and express their self-determined gender and achieve healthy
development as well as social, emotional, and academic success. This approach includes
affirming students’ gender identities and being flexible during gender transition processes.
Teachers are encouraged to develop age-appropriate lessons for students about gender
diversity and acceptance regardless of whether or not there is a transgender student in
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their class. Staff should create inclusive lessons so that all students see themselves reflected
in the curriculum. It is essential that an individual student’s gender transition or personal
gender history should never be the subject of a class lesson unless specifically directed in
writing, such as in the student’s Gender Transition or Support Plan.
Attached as Appendix E is a description of ways in which schools can be made a safer and
gender‐affirming place for transgender and gender expansive youth, examples of ways to
discuss social transitions for transgender and gender expansive students, and information
about how to respond to concerns about teaching about gender in schools.
School libraries should include accurate information on gender diversity as well as genderaffirming children’s books, young adult fiction, and non-fiction. Welcoming Schools and
Gender Spectrum offer annotated bibliographies of books for children and for teens about
gender diversity and bias-based bullying.
7.

Gender-based Activities, Rules, Policies and Practices

Teachers and staff shall not use practices that divide students on the basis of gender.
Examples of such gendered practices include but are not limited to lining students up by
gender to exit class; dividing a class into teams of boys and girls; requiring boys to wear a
certain color and girls to wear another. If students are separated by gender in school
activities or are subject to a gender-specific practice, rule, or policy, transgender and gender
expansive students shall be permitted to participate in such activities or conform to such
practice, rule, or policy consistent with their gender identity. A clear strategy to support the
student in gender-segregated activities should be documented in advance of the activity in
the student’s Gender Transition or Support Plan or other written documentation.
8.

Staff Training and Compliance

Within ninety (90) days of adoption of this Policy, all District staff shall be comprehensively
trained on this Policy and on gender-affirming approaches to education. District staff shall
have subsequent training on supporting transgender and gender expansive students on a
regular basis, to be determined by the District.
Within ninety (90) days of their start date, all new employees who are hired by the District
shall be trained on this Policy and on gender-affirming approaches to education.
The content of the District’s training shall be medically accurate and evidence-based.
District employees who refuse to abide by this Policy may be subject to disciplinary actions,
up to and including termination, as set forth in the relevant employee discipline policy. This
includes a staff member’s persistent refusal to respect a student’s gender identity, for
example by consistently referring to the student by name or pronoun that does not
correspond with the student’s gender identity.
9.

Discrimination/Harassment/Bullying

It is the policy of the District to maintain a safe and supportive learning and educational
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environment that is free from harassment, intimidation, violence and/or bullying and free
from discrimination on account of actual or perceived gender, gender identity, and gender
expression.
The school must be vigilant for any bullying or harassment issues based on gender identity
or expression for all students, including transgender and gender expansive students.
Schools must not only respond promptly to allegations of bullying and harassment, they
must also work to prevent bullying and harassment.
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MODEL PROCEDURE FOR IMPLEMENTATION OF
POLICY FOR GENDER SUPPORT
1.

Establishment of Gender Support Team and School Coordinator

The District Superintendent shall establish a district-wide Gender Support Team to support
transgender and gender expansive students. This team shall consist of the following: an
assistant superintendent, a principal, a school social worker, a psychologist, a classroom
teacher, a nurse, a physical education teacher, and a fine arts teacher. The Gender Support
Team shall respect the self-determination of each student and shall be guided by the goal of
ensuring each student’s academic, social, and emotional success. The Gender Support Team
shall designate one of its members to serve as a liaison with all District schools.
Each school shall designate a staff member to serve as the point person within the building
(“School Coordinator”) to coordinate support for transgender and gender expansive students
and to serve as a point of contact for the parent(s), legal guardian(s), student(s), and staff.
The School Coordinator shall serve as a member of the Gender Support Team to coordinate
support for any students at the School Coordinator’s school.
All members of the district-wide Gender Support Team and the School Coordinators shall be
trained on an annual basis on this Policy and in the social, mental, and emotional support of
transgender and gender expansive children and adolescents. The content of this training
shall be medically accurate and evidence-based.
2.

Coordination of Support

Students and parents/guardians may coordinate support for transgender and gender
expansive students with either the Gender Support Team, the School Coordinator, or other
appropriate staff. In order to ensure that the student is supported in school, it is
recommended that the school, the student, and the parents/guardians (except as excluded
pursuant to the standard set forth below) meet and discuss any issues relating to providing
support to the transgender and gender expansive student, including, but not limited to
confidentiality of gender transition or gender identity, a timeline for the transition to create
the conditions supporting a safe and accepting environment at the school, access to
restrooms and other gender-segregated facilities, method for affirming the student’s
preferred name and gender identity, disclosure of the student’s gender identity to teachers,
and other issues as necessary. The District or school staff may initiate discussions with
transgender and gender expansive students regarding the District’s provision of support to
the student.
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Parent(s)/guardian(s) are generally aware of their children’s gender identity and should be
included in discussions regarding a school’s provision of support around issues of gender.
However, if the school staff has reason to believe that notification of the parents/guardians
of the students’ gender identity presents any emotional or physical safety risk to the
student, the Gender Support Team or School Coordinator should work closely with the
student to assess the potential risks to the student. In making this assessment, the school
must consider the health, well-being, and safety of the transitioning or transgender student.
In all instances, it is safest to ask a student if the student is comfortable having a teacher or
administrator share the student’s gender identity with parent(s)/guardian(s). Therefore,
students should always be consulted before involving a parent/guardian unless a
parent/guardian has already addressed the student’s transgender or gender expansive
identity with staff.
3.

Gender Transition Plan and Gender Support Plan

In order to create a shared understanding about the ways in which the District will support
students who are making a formal transition from their sex assigned at birth, when a
student indicates an intention to transition, the District or school may create a Gender
Transition Plan, attached as Appendix A. In order to create a shared understanding about
the ways in which the District will support transgender and gender expansive students, the
District or school may create a Gender Support Plan, attached as Appendix B.
Within ten (10) business days of request from a student or a student’s parent(s)/guardian(s),
the Gender Support Team and the School Coordinator shall meet to develop or revise a
Gender Transition Plan or Gender Support Plan. In the case of exigent circumstances, the
Gender Support Team and the School Coordinator shall meet sooner. The
parent(s)/guardian(s) or student may bring an additional support person to the meeting.
The Gender Support Plan shall address the expressed needs and wishes of the student on
issues including but not limited to the following: access to restrooms and other gendersegregated facilities, method for affirming the student’s preferred name and gender,
disclosure of the student’s gender identity to teachers, identification of parent and peer
allies, confidentiality of gender transition in student records and information systems, staff
training, and other supports as necessary. The Gender Transition Plan shall address those
subjects plus the confidentiality of the gender transition, and a timeline for the transition to
create the conditions supporting a safe and accepting environment at the school.
The Gender Support Team shall facilitate positive communication between the parties.
Conflicts regarding Gender Transition or Support Plans shall be resolved on a case-by-case
basis, with the goal of ensuring each student’s academic, social, and emotional success.
Within ten (10) business days of finalizing a Gender Transition or Gender Support Plan for
an individual student, the District shall ensure that the principal and teachers requested by
the student and/or parent/guardian at the school are informed of the details of the Plan,
provided that such disclosure is approved within the Plan.
Gender Transition Plans and Gender Support Plans shall be maintained as a student
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temporary record and shall not be included in the student’s permanent student file. The
Plan shall be maintained in confidence and only accessible to the Gender Support Team or
other District staff identified in the Plan.
4.

Appendix

The District shall make accessible the following on its website:
•
•
•
•
•
•
•

Contact information for the District’s Gender Support Team
Appendix A: Gender Support Plan
Appendix B: Gender Transition Plan
Appendix C: Organizations that provide support to transgender and gender
expansive students
Appendix D: A School Roster Change Request Form
Appendix E:
• How to make school gender‐affirming for all students
• Examples of ways to discuss social transitions of transgender
and gender expansive students
• Responding to Concerns: Teaching About Gender
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APPENDIX
A

gender
spectrum
- Confidential -

Gender Support Plan
The purpose of this document is to create shared understandings about the ways In which the student's authentic gender wiil
be accounted for and supported at school. School staff, caregivers and the student should work together to complete this
document. Ideally, each will spend time completing the various sections to the best of their ability and then come together to
review sections and confirm shared agreements about using the plan. Please note that there is a separate document to plan
for a student's formal gender transition at school.

School/District
Student's Preferred Name
Legal Name
Student's Gender Identity
Assigned Sex at Birth
Date of Birth
Slbling(s)/Grade(s)
/
Parent(s), Guardian(s), or Careglver(s) /relation to student
/
/

Today's Date
Student Grade Level

/_
/,

Meeting participants:

PARENT/GUARDIAN INVOLVEMENT
Are guardian(s) of this student aware and supportive of their child's gender status?

Yes

No

If not, what considerations must be accounted for in implementing this plan?

CONFIDENTIALITY, PRIVACY AND DISCLOSURE

How public or private will information about this student's gender be (check all that apply)?
District staff will be aware (Superintendent, Student Support Services, District Psychologist, etc.)
Specify the adult staff members:
Site level leadership/administration will know (Principal, head of school, counselor, etc.)
Specify the adult staff members:

Teachers and/or other school staff will know
Specify the adult staff members:

Student will not be openly "out," but some students are aware of the student's gender
Specify the students:

Student is open with others (adults and peers) about gender
Other-describe:

If the student has asserted a degree of privacy, what steps will be taken if that privacy is compromised, or is
believed to have been compromised?
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Page I 2

Howwill a teacher/staff member respond to any questions about the student's gender from:
Other students?

Staff members?

Parents/community?,

STUDENT SAFETY

Who will be the student's "goto adult" on campus?
Ifthis person is not available, what should student do?^
What, ifany,will be the process for periodically checking in withthe student and/or family?.

What are expectations inthe event the student isfeeling unsafe and howwill student signal their need for help:
During class^
On the yard^

In the halls
Other

Other safety concerns/questions:.

What should the student's parents do Ifthey are concerned about howothers are treating their child at school?

NAMES, PRONOUNS AND STUDENT RECORDS

What name and gender marker are listed on the student's identity documents?

Name/gender markerentered into the Student Information System
Name to be used when referring to the student
Can the student's preferred name/gender marker be reflected inthe SIS?

Pronouns
If so, how? If not, why not?

If not, what adjustments can be made to protect this student's privacy?.

Who will be the point person at school for ensuring these adjustments are made and communicated as needed?

How will instances be handled in which the incorrect name or pronoun are used bystaff members?
Bystudents?
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How will the student's privacy be accounted for and maintained In the following situations or contexts:
During registration

Completing enrollment

With substitute teachers
Standardized tests
School photos

lEPs/Other Services
Student cumulative file.
After-school programs_
Lunch lines

Taking attendance
Teacher grade book(s)_
Official school-home communication

Unofficial school-home communication (PTA/other).
Outside district personnel or providers
Summons to office
Yearbook

Student ID/library cards.
Posted lists

Distribution of texts or other school supplies.
Assignment of ITaccounts
PA announcements

If the student's guardians are not aware and/or supportive of the student's gender status, how will school-home
communications be handled?

What are some other ways the school needs to anticipate information about this student's preferred name and
gender marker potentially being compromised? How will these be handled?

USE OF FACILITIES

Student will use the following restroom(s) on campus.
Student will change clothes in the following place(s]

If student has questions/concerns about facilities, who will be the contact person?.
What are the expectations regarding the use of facilities for any class trips?

What are the expectations regarding rooming for any overnight trips?.

Are there any questions or concerns about the student's access to facilities?.
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EXTRA CURRICULAR AaiVITIES

Does the student participate in an after-school program?.

What steps will be necessary for supporting the student there?_

Inwhat extra-curricularprograms or activities will the student be participating(sports, theater, clubs,etc)?
What steps will be necessary for supporting the student there?.

Questions/Notes:

OTHER CONSIDERATIONS

Are there any specific social dynamics with other students, families or staff members that need to be discussed or
accounted for?

Does the student have any sibling(s) at school?

Does the school have a dress code?

Factorsto be considered regardingsibling's needs?

How will this be handled?

Are there lessons, units, content or other activities coming up this year to consider (growth and development,
social justice units, name projects, danceinstruction, Pride events, school dances etc.)?
What training(s) will the school engage into build capacity for working with gender-expansive students?

Are there any other questions, concerns or issues to discuss?

SUPPORT PLAN REVIEW AND REVISION

How will this plan be monitored over time?.

What will be the process should the student, family, or schoolwish to revisit any aspects of the plan (or seek
additions to the plan)?
What are specific follow-ups or action items emergingfrom this meeting and who is responsible for them?
Action Item

Who?

When?
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Date/Time of next meeting or check-in.

Location

APPENDIX
B

gender
spectrum
- Confidential Gender Transition Plan

This document supports the necessary planning for a student's formal transition of gender from its commonly
assumed status to something else. Its purpose is to create the most favorable conditions for a successful experience,
and to identify the specific actions that will be taken by the student, school, family, or other support providers.

School/District
Student's Preferred Name
Legal Name
Student's Gender
Assigned Sex at Birth
Date of Birth
Sibling(s)/Grade(s)
/
Parent(s)/Guardian(s)/Caregiver(s) /relation to student

Today's Date
Student Grade Level

/
/

/.
/

What is the nature of the student's transition (male-to-female, female-to-male, a shift in gender expression, etc.)
How urgent is the student's need to transition? Is the child currently experiencing distress regarding their gender?

PARENT/GUARDIAN INVOLVEMENT

Are guardian(s) of this student aware and supportive of their child's gender transition?
If not, what considerations must be accounted for in implementing this plan?

INITIAL PLANNING MEETING

When will the initial planning meeting take place?

Where will it occur?.

Who will be the members of the team supporting the student's transition?

•

Student

•

Parent(s)

•

School Staff

•

Other

STUDENT TRANSITION DETAILS

What is the specific information that will be conveyed to other students (be specific)?

What requests will be made?.
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Yes

No
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With whom and when will this information be shared?

•

With peers in the transitioning student's class only

Date:

•

With peers inthe student's grade level

Date:

•

With some/all students at school (specify).

Date:_

a Other (specify)
Who will lead the lessons/activities framing the student's announcement?.
What willthe lesson/activities be?
Willthe student be present for the lesson/sharing of info about the transition?

Ifyes, what if any role does the student want to play in the process?

Oncethe information is shared, what parameters/expectations will be set regarding approachingthe student?

Other notes, considerations or questions

KEY DECISIONS PRIOR TO STUDENT'S TRANSITION
Communications with Other Families

Will any sort of information be shared with other families about the student's transition?

With whom:

Families inchild's grade

Who will be responsible for creating this?

Whole School

^Other (specify)
When will it be sent?

How will it be distributed?

What specific information will be shared*?

Questions/Notes:

* see sample letters
Training for School Staff

Will there be specific training about this student's transition with school staff?
When?
Who will be conducting the training?
What will be the content ofthe training?

Questions/Notes:
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Parent Information Nieht About Gender Diversity

Will there be specific training for school community members?
Who'll conduct it?

When?

Will it reference the student's transition?.

What will be the content of the training?

Questions/Notes:

Class Meeting with Parents

Will there be any meeting with the families of the transitioning student's peers?
Who will lead the meeting?

When?.

Who will be attending the meeting?

What will be the purpose for this meeting?

identifying and Enlisting Parent Allies

Are there any parents/adults in the community you would like to enlist in support of the child's transition?.
If so, who?
When will you speak with them?

What will be your request?

Questions/Notes:

Identifying and Enlisting Peer Allies

Are there other students you would like to enlist in support of the child's transition?.
If so, who?
When will they be spoken with?

What requests will be made?

Questions/Notes:
Siblings

Does the student have any siblings at the school?
Training in their classroom{s)?

Questions/Notes:

What needs to be considered for them?
Emotional Support?
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TIMELINE
Which of the following will take place in relation to this student's gender transition, and when will it occur and who
will be responsible for making it happen?
Activity

a
a

Date

Lead

Initial Planning Meeting
Lessons/Activities with Other Students

•

Communications with Other Families

•
•
•
•
•

Training for School Staff
Parent Information Night About Gender Diversity
Class Meeting with Parents
Identifying and Enlisting Parent Allies
Identifying and Enlisting Peer Allies

What are the specific follow-ups or action items emerging from this meeting and who is responsible for them?
Action Item

Who?

When?
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ORGANIZATIONAL RESOURCES
Ann & Robert H. Lurie Children's Hospital of Chicago's Gender Program

Lurie Children's Gender Program provides advocacy, training, mental health, and medical
care aimed at supporting the physical, mental, and social health of patients and their
families as youth progress through gender identity development. You can reach Lurie
Children's Gender Program by contacting Jennifer Leininger at 773-303-6056 or
JLeininger@luriechildrens.org.
Gender Spectrum

Gender Spectrum's goal is to create gender sensitive and inclusive environments for aU
children and teens. Along with other organizations. Gender Spectrum published Schools in
Transition: A Guide for Supporting Transgender Students in K-12 Schools.

GLSEN (The Gay, Lesbian, Straight Education Network)

GLSEN is a prominent organization supporting LGBTQ youth. GLSEN has resources about
creating safe and supportive environments for students. GLSEN's Day of Silence is an
annual student-led national event that brings attention to anti-LGBT name-calling,
bullying, and harassment in schools.
Illinois Safe Schools Alhance

The mission of the Illinois Safe Schools Alliance (the AUiance) is to promote safety, support

and healthy development for lesbian, gay, bisexual, transgender, and questioning (LGBTQ)
youth, in lUinois schools and communities, through advocacy, education, youth organizing
and research.

The Trevor Project is a national organization focused on crisis and suicide prevention
efforts among LGBTQ youth.
Welcoming Schools

Welcoming Schools is a project of the Human Rights Campaign Foundation that provides
support to schools in LGBTQ inclusion and preventing of gender stereotyping, bullying, and
name-calhng in learning environments. Welcoming Schools has a useful booklist.
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School Roster Information

Change Request
O Student Information as per Official Record
Suffix

Last Name

Gender

Middle Name

First Name

•
Date of Birth

Place of birth - Name of Hospital or Facility

State (If US)

City

Country

0 Student Information for School Records
Last Name

Suffix

First Name

Gender

Middle Name

To District employees reviewing this document: Confidential student information shall not be
shared with any other persons unless authorized by the parent/guardian or student over 18.
i
Violation of federal and state confidentiality laws and Board policy may be cause for discipline up i
to and including termination.
I

Parent/Guardian Signature
Parent/Guardian Signature
lOfncialusconlv

Date i ._L_j
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HOW TO MAKE SCHOOL GENDER-AFFIRMING FOR ALL STUDENTS
If a student talks to you about their gender identity, listen in a respectful and
non‐judgmental way. Do not brush them off, react with skepticism or disapproval, or
pressure them into any particular category. Thank the student for trusting you and for
sharing part of the student’s identity with you. You may be the first person that this student
has ever told about their gender identity. Support them in developing their own
understanding of their gender and direct them to resources for transgender, gender
expansive, and questioning youth. Do not “out” a young person or disclose their gender
identity to another without permission.
Questions you may ask: How can I support you? What do you need from me? What
name/pronoun would you like for me to use? Who else have you shared this with? Do you
want other staff members to know about this or would you prefer that this remain
between us? What can we do to make sure that you are comfortable in school? Would you
like for me to use your affirmed name/pronoun outside of this office? Is it safe for me to
use your affirmed name/pronoun when talking to your parents?
Avoid perpetuating gender stereotypes. Many of us enforce gender norms without
even realizing it, however, these stereotypes hurt everyone, especially transgender, gender
expansive, and cisgender students. Think carefully about the messages in everything you
say, do, teach, or communicate about gender. Are you complimenting girls more often on
their appearance but boys more often on their athleticism? Do you ever imply there is
something wrong with men who behave in stereotypically feminine ways? Do you
discipline girls more harshly than you would otherwise if they seem “masculine” or “bossy”
to you? Does your language ever equate gender with genitals or otherwise imply that the
gender identities of transgender people are not “real?” Remember, there is no such thing
as “girl things” or “boy things.” Clothes are clothes, hair is hair, toys are toys, activities
are activities etc.
Intervene and take action when students use gender‐specific terminology to
make fun of each other. When students make fun of each other with terms like “sissy,”
“pussy,” “faggot,” “dyke,” “homo,” “freak,” “it,” “he‐she,” “tranny,” “bitch,” or “gay” and
faculty fail to intervene, these words are perceived as acceptable. The use of such
language further alienates transgender, gender expansive, and gender nonconforming
students in schools and perpetuates discriminatory stereotypes about gender, gender
identity, and sexual orientation.
Create gender‐neutral and mixed gender spaces. Be mindful about the ways in
which single‐gender teams or groups (e.g. girls‐only groups and boys‐only groups) can
alienate transgender and gender expansive students. Be proactive in creating spaces for
transgender, gender expansive, and gender nonconforming students within these groups
and create additional spaces for transgender and gender expansive students.
Listen to criticism from transgender, gender expansive, and questioning
students. Take such criticism seriously without becoming defensive; such feedback is
an important opportunity to learn and grow.
© 2016 Ann & Robert H. Lurie Children’s Hospital of Chicago

EXAMPLES OF WAYS TO DISCUSS SOCIAL TRANSITIONS OF
TRANSGENDER AND GENDER EXPANSIVE STUDENTS
 Karen identifies as female, is female, and will be treated as a girl in every way.
Karen wants us to use she/her pronouns and to be called Karen consistently by all
staff and students. We will respect Karen and continue to use this name and female
pronouns.
 He wore a dress today because it makes him feel good and he likes it. What type of
clothes do you like?
 Your classmate feels like a boy and is a boy. He has asked us to support him by
calling him Bob and using he/him when speaking about him. This is just like how
you like for us to call you Marco and use he/him.
 Our friend feels like a girl inside and wants to be called Allison and for us to call
her she/her. She also wants to wear the type of clothes that make her feel good.
What types of clothes make you feel good?
 While you may have known Jim as Jackie last year, he feels like a boy and
identifies as male. We will show Jim support and respect by calling him Jim and
using he/him pronouns consistently. Calling Jim by any other name or pronoun will
not be tolerated.
 Lauren cut her hair short because she likes the way it looks. There is no such thing
as “boy hair.” It is just hair. Do you like having short hair too?
 Kevin does not feel like a boy or a girl and instead says that they are gender fluid.
Because of this, Kevin has asked us to use the pronouns they and them instead of
he or she. Everyone has a pronoun that feels good to them. For example, my
preferred pronouns are she and her. When speaking about Kevin, we will use the
pronoun they or them. If you make a mistake, please correct yourself and
apologize. We will not accept people talking about any of our classmates in ways
that do not feel good to them.
 For more information about using “they/them” as a single-use pronoun, please visit
these sites:
 http://www.americandialect.org/2015-word-of-the-year-is-singular-they
 https://www.washingtonpost.com/opinions/the-post-drops-the-mike--and-thehyphen-in-e-mail/2015/12/04/ccd6e33a-98fa-11e5-8917653b65c809eb_story.html
 http://www.poynter.org/2015/question-from-aces2015-is-it-time-to-accept-theyas-a-singular-pronoun/330339/
© 2016 Ann & Robert H. Lurie Children’s Hospital of Chicago

gender
spectrum
Responding to Concerns: Teaching about Gender
Why should my child learn about gender at school?

•

School Is a place where children are taught to respect one another and to learn to work together
regardless of their differences. Learning about gender diversity Is part of that work. Creating a
more tolerant, Inclusive, and accepting school environment teaches all children to recognize and
resist stereotypes. We teach children to stand up for others, to resist bullying, and to work

•

We also know that many children whose gender Is seen as different than what Is expected of
them can face very difficult circumstances. Too often teasing, bullying, and violence are common
experiences for a gender-expansive child. A growing number of school districts and states (17 as of
2014) specifically prohibit bullying and harassment of students based on gender expression or
Identity. Furthermore, various federal, state and municipal laws protect students from
discrimination because of their gender. Proactive education and training to help students
understand gender diversity more fully helps school districts meet those legal obligations while
working to create a safer, more supportive learning environment for all students.

together.

Isn't my child too young to be learning about gender?
• Children are already learning about It. Messages about gender are everywhere, and children
receive very clear messages about the "rules" for boys and girls, as well as the consequences for
violating them. By learning about the diversity of gender, children have an opportunity to explore
a greater range of Interests, ideas, and activities. For all children, the pressure of "doing gender
correctly," Is greatly reduced, creating more space for them to discover new talents and Interests.
• Whether In or out of school, children will encounter other children exhibiting wide ranges of

gender expression. This Is normal and, with a little reflection, we can all recognize it as something
we encountered during our own childhoods. Tomboys or shy, sensitive boys are commonly
recognized examples of children who buck societal expectations of gender expression. These
children, and all children, deserve a safe, supportive learning environment In which they can
thrive and empower themselves.
If you are talking about gender, aren't you discussing reproduction and sexuality?
• The simple answer Is "no." When we discuss gender, we talk about what people like to wear, the
activities they engage In, and how they feel about themselves. This is not sexuality. Sexuality
Involves physical Intimacy and attraction. Gender Is about self-Identity. Gender Identity Is a

person's Internal sense of where they fit on the gender spectrum. This Includes all kids, "typically"
gendered or not.

•

If responding to questions that arise about physical sex, the discussion uses phrases such as
"private parts," and even If anatomical terms come up, nothing specific to human reproduction or
sexuality Is taught. For the most part, children are simply not raising these questions. While as
adults, we struggle to separate the Ideas of gender and sexuality (primarily because many were
taught that they are one and the same), children have an ability to grasp the complexity of gender
diversity because sexuality does not factor In to complicate their understanding.

www.genderspectrum.org • 510-788-4412 • info@genderspectrum.org
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Ideas about gender diversity go against the values we are instilling in my child at home. Are you trying to
teach my child to reject these values?

•

Absolutely not. Our children encounter people with different beliefs when they join any
community. While one aim for learning about diversity is to become more accepting of those
around us, not everyone is going to be best friends. That does not mean that they can't get along
and learn together. The purpose of learning about gender diversity is to demonstrate that children
are unique and that there is no single way to be a boy or a girl. If a child does not agree with or

understand another student's gender identity or expression, they do not have to change how they
feel inside about it. However, they also do not get to make fun of, harass, or harm other students
whose gender identity they don't understand or support. Gender diversity education is about
teaching students to live and work with others. It comes down to the simple agreement that all
children must be treated with kindness and respect.

Won^t my childget confused if we speak about more than two gender options?
• Experience show that, with enough information, children of any age are able to understand that
there are more than the two gender categories currently recognized by our society. When it is
explained to them in a simple, age appropriate manner, gender diversity is an easy concept for
children to grasp.

•

When you discuss gender with your child, you may hear them exploring where they fit on the
gender spectrum and why. This shows that they understand that everyone may have some
variation of gender expression that fits outside of stereotypical norms. Their use of language or
their personal placements along this spectrum may surprise you. We encourage all parents to
approach these discussions with an air of openness and inquiry.

Don't gender-expansive kids have lots of problems? Is gender nonconformity a product of abuse,
emotional problems, neglect, divorce, or detached, or over-involved parents?
• No. While it is true that some transgender and gender-expansive people do experience a
tremendous amount of societal abuse and parental rejection, this is not the cause of their gender

identity or expression. As a result, when not supported, children whose gender expression or
identity is considered atypical often suffer from loneliness, lower self-esteem, and other negative
feelings. Statistics reveal the devastating impact these youth face when placed into a nonsupportive or hostile setting.

•

Agender-expansive child's emotional distress is a response to the mistreatment they have likely
faced from those around them. It is not at all uncommon to see a gender-expansive or
transgender child's distress greatly reduce or disappear when they're provided with a more
positive environment.

Won't allowing children to express non-traditional genders cause them to be teased or harassed?

•

While there is a great deal of data suggesting that gender-expansive youth do face teasing, there
is a growing body of knowledge that points to the impact gender-expansive education can have on

reducing that treatment. If children are being treated badly because of who they are, the answer
is not to try and prevent them from being themselves. Rather, we should instead ask what needs

to be done to address the teasing. Providing educational programming and training that expands
students' understanding about stereotypes and limitations of self-expression can go a long way to
preventing teasing.
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Won't discussing gender encourage my child to be transgender?
• Being transgender is not something that a person chooses. Studies show that although parents
cannot make their child gay or transgender, they can deeply influence how their children feel
about themselves. Parental pressure to enforce gender conformity can damage a child's selfesteem and is a high predictor of negative health outcomes and risk-taking behaviors for youth.
Transgender youth currently have an extremely high attempted suicide rate: some estimate it
being as high as 50 percent. Discussing gender will have the effect of removing much of the
pressure students face to fit into narrowly defined expectations that few if any can actually meet.

If transgender people are so "normal", why are some families so private about it?
• A family with a transgender child will decide together how much they wish to share with others.
Many transgender children prefer to live their lives as the gender that reflects their internal
gender identity without using the word "transgender." For example, the child would identify
themselves as a girl or boy as opposed to a transgender girl or boy.
• Some children and families are open and share this with everyone in their lives. Others choose to
maintain a sense of complete privacy, while still others find a blend of these two approaches. In
most families, this decision will be determined jointly by the child and guardian(s), often in
collaboration with a medical, mental health, or other professionals experienced in this area.
• If a family honors their child's wish for privacy, this can have the appearance of secrecy. In reality,
it may be an effort to avoid potential stigmatization or to simply keep a very personal topic
private.

How can I correct or modify the impression I have already given my child about gender?
• It is powerful to let children know when we don't know the answer to something, and to let them

know that adults as well as children are always learning. Having conversations with your children
that reflect your growing understanding is wonderful. It does not undermine your parenting. If
you were to discover that you had unknowingly taught your child another form of misinformation
about other people, you would correct the impression you had mistakenly given them. With
gender it is no different. Gender diversity is something that both society and science are
constantly exploring and understanding more deeply.
I don't really feel like I know how to answer my child's questions.
• Once again, explain that you are learning about this too. It is important, however, to monitor and
understand your own feelings before you initiate this kind of conversation. Children can pick up on
your feelings towards a subject. So, if you are still feeling uncomfortable about the concept of
gender diversity, then consider taking additional time to increase your understanding. Read, talk
to others, and further educate yourself. When you have a greater understanding and increased
awareness, then you will likely feel more confident to talk with your children.
• Answer children's questions simply, and let them take the lead in how deep the conversation
goes. Most children are satisfied with this approach. They will guide the conversation from there
and rarely ask the complex questions that occur to adults. You may be surprised at how simply
children navigate this terrain. Some parents have found responses such as, "Hmmm, I am Just
learning about that myself. Let me tell you what I know, and then if you would like to learn more,

maybe we could do that together," to be helpful in opening up pathways for further discussion.

