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A. Self-Awareness and Relationships to Others
Culturally Responsive Teachers and Leaders are reflective and gain a deeper understanding of themselves and
how they impact others, leading to more cohesive and productive student development as it relates to
academic and social-emotional development for all students. The culturally responsive teacher and leader
will:

1. Understand and value the notion that multiple lived experiences exist, that there is often not one
“correct” way of doing or understanding something, and that what is seen as “correct” is most often
based on our lived experiences.

2. Approach their work and students with an asset-based mindset, affirming the validity of students’
backgrounds and identities.

3. Know about their students and their lives outside of school, using this knowledge to build instruction
that leverages prior knowledge and skills.

4. Include representative, familiar content in the curriculum to legitimize students’ backgrounds, while
also exposing them to new ideas and worldviews different from their own.

5. Engage in self-reflection about their own actions and interactions and what ideas and biases motivated
those actions.

6. Explore their own intersecting identities, how they were developed, and how they impact daily
experience of the world.

7. Recognize how their identity (race/ethnicity, national origin, language, sex and gender, gender
identity, sexual orientation, physical/developmental/emotional ability, socioeconomic class, religion,
etc.) affects their perspectives and beliefs about pedagogy and students.

8. Educate themselves about students’ communities, cultures, and histories.
9. Critically think about the institutions in which they find themselves, working to reform these

institutions whenever and wherever necessary
10. Assess how their biases and perceptions affect their teaching practice and how they access tools to

mitigate their own behavior (racism, sexism, homophobia, unearned privilege, Eurocentrism, etc.).
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Notes from session

Individual Reflection:
● What implicit biases have you developed?

○ Project Implicit
○ Disability, race, Asian, skin tone, weight, gender, religious, sexuality, transgender, etc.
○ Do this without self-judgment. The more you know, the more you grow.

● Assess how your biases and perceptions affect your teaching practice and how you access tools to
mitigate your own behavior (racism, sexism, homophobia, unearned privilege, Eurocentrism, etc.)?

● What do you know about your students?
○ Strengths
○ Lives outside of school
○ Previous knowledge

● Was there a moment during your career where your beliefs and/or biases affected your teaching?
○ Did you have to undo your original biases or beliefs?

https://implicit.harvard.edu/implicit/takeatest.html


B. Systems of Oppression
Culturally responsive teachers and leaders understand that there are systems in our society, especially, but not
limited to, our school system that create and reinforce inequities, thereby creating oppressive conditions.
Educators work actively against these systems in their everyday roles in educational institutions. The
culturally responsive teacher and leader will:

1. Understand the difference between prejudice, discrimination, racism, and how to operate at the
interpersonal, intergroup, and institutional levels.

2. Collaborate with colleagues to determine how students from different backgrounds experience the
classroom, school, or district.

3. Understand how the system of inequity has impacted them as an educator.
4. Understand how current curriculum and approaches to teaching impact students who are not a part of

the dominant culture.
5. Is aware of the effects of power and privilege and the need for social advocacy and social action to

better empower diverse students and communities.
6. Understand how a system of inequity creates rules regarding student punishment that negatively

impact students of color.
7. Understand how a system of inequity reinforces certain suppositions as the norm.

Notes from session
● Article link

Individual Reflection:
● How have the systems of inequity impacted you as an educator?

● What is your current curriculum? How does it (and approaches to teaching) impact students who are
not a part of the dominant culture?

● What systems of punishment do you use in your classroom, program, or school that negatively impact
students of color?

https://www.usatoday.com/story/news/education/2021/09/23/race-theory-preschool-how-to-teach-kids-about-racism/5796892001/


● How do(es) the system(s) you work in reinforce inequities?

● What do you understand about power and privilege? How can your power (and/or privilege)
negatively affect students from diverse communities?

● How can learning about social advocacy and social action better empower diverse students and
communities?

C. Students as Individuals
Culturally responsive teachers and leaders view and value their students as individuals within the context of
their families and communities. The culturally responsive teacher and leader will:

1. Learn from and about their students’ culture, language, and learning styles to make instruction more
meaningful and relevant to their students’ lives.

2. Engage with students’ families and community members outside of the classroom to develop a more
holistic understanding of the students’ lived experiences.

3. Develop positive, strength-based partnerships with students and their families by learning about them,
soliciting their opinions, and valuing their expectations, especially with those marginalized by schools
in the past.

4. Provide parents with information about what their child is expected to learn, know, and do at his or her
grade level and ways to reinforce concepts at home.

5. Share the classroom systems and policies (expectations, agreements, recognition and incentive
practices, etc.) used in the classroom with students’ families and align them to the values and cultural
norms of those families.

6. Provide multiple opportunities for parents to communicate in their language and method of
preference, to the greatest extent possible.

7. Set holistic goals for students that accommodate multiple ways of demonstrating strengths and success
(e.g., alternate academic achievement metrics, growth indicators, leadership, character development,
social emotional learning competencies, and school values).

Notes from session
● Padlet link

https://padlet.com/mhickey4/f97aqbh0sl3blinx


Individual Reflection:
● How would you rate your knowledge of your students?

○ I don’t know them very well outside the classroom/caregiving environment.

○ I know a few of the students and families.

○ I know most of my students as individuals and their family dynamics.

○ I’m an expert on the intricacies of my students’ lives.

● Where do you want to be regarding knowing your students? (It is ok to set reasonable expectations,
especially when first starting out.)

● What are a few actionable steps can you take today to achieve this goal?

Resources:
● Books for children

○ “The Name Jar” by Yangsook Choi
○ “Too Many Tamales” by Gary Soto
○ "Something Happened in Our Town: A Child’s Story about Racial Injustice" by Marianne

Celano, Marietta Collins, and Ann Hazzard (Chicago Public Library)
○ "I Am Enough" by Grace Byers
○ “Antiracist Baby" by Ibram X. Kendi (Chicago Public Library)
○ "Hair Love" by Matthew A. Cherry (Chicago Public Library)

● Books for adults to learn more about CRT
○ Culturally Responsive Teaching and the Brain by Zaretta Hammond
○ How to Be an Antiracist by Ibram X. Kendi
○ Between the World and Me by Ta-Nehisi Coates
○ The New Jim Crow: Mass Incarceration in the Age of Colorblindness by Michelle Alexander
○ Fires in Our Lives: Advice for Teachers from Today’s High School Students by Kathleen

Cushman
○ Click HERE for more suggestions

● Podcasts
○ “Leading Equity with Sheldon L. Eakins, Ph.D.”
○ “Black Educators Matter” by Danielle Moneyham

● Articles:
○ George Floyd. Ahmaud Arbery. Breonna Taylor. What do we tell our children? - USA Today
○ Study: AI Uncovers Skin-Tone Gap in Most-Beloved Children’s Books

● Other:
○ The Conscious Kid - YouTube channel

General notes:

https://www.usatoday.com/story/entertainment/books/2020/06/02/books-to-learn-more-anti-racism-adults-kids/5306873002/
https://www.usatoday.com/story/news/nation/2020/05/31/how-talk-kids-racism-racial-violence-police-brutality/5288065002/
https://www.the74million.org/article/study-ai-uncovers-skin-tone-gap-in-most-beloved-childrens-books/
https://www.youtube.com/channel/UCwkp9zlyn0Wap8olaOTVuwA

